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Slotspark, Senderjysk Elitesport A/S og det
danske ishockey landshold.

Danfoss stotter anerkendte og veletable-
rede organisationer f.eks. sports- og idraets-
klubber, hovedsageligt med tilknytning til
Danfoss’ medarbejdere eller andre interessen-
ter i omrader, hvor Danfoss er til stede.

Sponsorering er en vaesentlig del af
Danfoss’ synlighed, og det er derfor vigtigt,
at sponsorater er i overensstemmelse med
Danfoss’ kerneveerdier. Der geelder bl.a. spon-
soreringen af CopenMind, Nordic Climate
Solutions og COP 15 topmadet i Kebenahvn.

Danfoss tager udgangspunkt i International
Chamber of Commerce’s (ICC) kodeks for
sponsorering, der indeholder en raekke
retningslinjer for virksomheders etisk forsvar-
lige brug af sponsorering.

Ved sponsorering og anden form for stotte
seger Danfoss at opna @get kendskab i offent-
ligheden til virksomheden og dens produkter.

Det sker bl.a. gennem:

« Effektiv opmeerksomhedsskabelse og
profilering

« Opbygning af kendskab til og praeference
for Danfoss og virksomhedens produkter

« Engagement og stolthed blandt nuvae-
rende og kommende medarbejdere

« Adgang til attraktive arrangementer
for interessenter som f.eks. kunder og
medarbejdere.

Danfoss gnsker:

« Overensstemmelse mellem sponsoratets
malgrupper og Danfoss

« Naturlig forbindelse mellem sponsoratet
og Danfoss

» At de sponsorerede repraesenterer veerdier,
der er attraktive for Danfoss

« At have fa store og langvarige sponsorater

» At bruge sponsoraterne aktivt internt og
eksternt.

Danfoss sponsorerer:
« Elite forud for bredde
« Hold eller gruppe forud for enkeltpersoner

Danfoss sponsorerer ikke:

« Motorsport og lignende, da det ikke er
| overensstemmelse med virksomhedens
miljoprofil

« Politiske eller religigse foreninger

« Formal eller aktiviteter, der er i konflikt med
Danfoss’ omdamme eller vaerdier

« Projekter, der har en teet tilknytning til
Danfoss’ konkurrenter.

Individuelle Danfoss medarbejdere, som klarer
sig fremragende inden for seerlige omrader, vil
ofte fa en fortrinsstilling.



CORPORATE CITIZENSHIP

Regnskabsprincipper for CSR

Indsamling af data til CSR-delen af

arsrapporten

Data til CSR-delen af Danfoss’ Corporate

Citizenship rapport indsamles gennem

fire kanaler:

- En arlig elektronisk spargeskema-
undersggelse (CSR survey) til alle
koncernens fabrikker og salgsselskaber

- Fabriksbesag, hvor der opsamles data
til drsrapporten gennem observation,
interview og dialog

- Leverandgrdata opsamles i SCoCIS
(Supplier CoC Information System), en
database, der vedligeholdes af Global
Procurement

- Data om leverandgrforhold indsam-
les desuden fra Danfoss' indkgbere,
der sparges om deres erfaringer med
arbejdet i leverandgrkaeden.

Regnskabsperioden er
1. januar-31. december 2008.

Guideline for rapportering

Danfoss har siden 2003 gennemfart en
arlig undersggelse (CSR survey) om
menneskerettigheder, arbejdstager-
rettigheder, forretningsetik og anti-
korruption hos alle koncernens fabrikker
0g salgsselskaber. Resultaterne fra denne
undersggelse forelaegges responden-
terne og direktionen i en intern rapport.
Hvis der findes kritiske forhold, indledes
en dialog med de pagaeldende selska-
ber, s& forholdene kan rettes op.

De fleste resultater fra CSR survey'et
indgar i Danfoss' Corporate Citizenship
rapport, der offentligggres som et led
i virksomhedens bestraebelser pé at
skabe gennemsigtighed om Danfoss’
aktiviteter og resultater. Enkelte resultater
af CSR survey'et indgar kun i den interne
rapport.

1 2008 har Danfoss for fgrste gang
anvendt retningslinjerne i GRI, Global
Reporting Initiative, til at sikre gennem-
sigtighed og fuldsteendighed i rappor-
teringen af vores resultater pa HR, CSR
og milje. Disse retningslinjer er frivillige

for organisationer, nar der rapporteres
om gkonomiske, miljgmaessige og
sociale dimensioner af organisationernes
aktiviteter.

| GRI tabellen side 170 findes en over-
sigt over de indikatorer, der er medtaget
i Corporate Citizenship rapporten.

Danfoss er som underskriver af FN's
Global Compact forpligtet til at lave en
arlig CoP (Communication on Progress)
til FN, hvor der redeggares for arbejdet
med menneskerettigheder, arbejds-
tagerrettigheder og anti-korruption.
Danfoss anvender Corporate Citizenship
rapporten som CoP til FN.

Udvikling af regnskabspraksis
Danfoss indgik i 2008 et samarbejde
med PricewaterhouseCoopers om gen-
nemgang af virksomhedens Corporate
Citizenship rapportering i forhold til
retningslinjerne i GRI. CSR survey'et blev
gennemgaet for at forbedre spargetek-
nikker og validitet af data, og der er
udarbejdet regnskabspraksis (beskrivelse
af dataindsamling og beregninger) for
alle sociale indikatorer, der er daekket

i CSR Survey. Ved udarbejdelsen af regn-
skabspraksis har virksomheden fulgt de
retningslinjer og principper for rappor-
tering, der udstikkes i GRI vedrgrende
vaesentlighed, involvering af interes-
senter og fuldstaendighed.

Arbejdet med GRI skal s@ge at sikre,
at resultaterne er balancerede, palidelige
og sammenlignelige over tid. Samtidig
har arbejdet med GRI beredt vejen for
at Danfoss med tiden kan rapportere pa
et hgjere niveau, der giver mulighed for
ekstern verifikation af Danfoss’ samlede
Corporate Citizenship rapport.

CSR data

Corporate Citizenship rapportens afsnit
om social ansvarlighed indeholder data
om felgende omrdder: Rekruttering og
retten til privatliv (i form af processer
omkring rekruttering), indsamling af
personlig information, brug af helbreds-

test samt antallet af diskriminations-
sager. Rapporten omfatter ogsa data
om; omfanget af bgrnearbejde, unge

i arbejde, organisationsfrihed, maksimal
arbejdstid og brug af faengslet arbejds-
kraft.

Andre data daekker korruption og
bestikkelse, hvor der blandt andet
indsamles data for grézonen omkring
bestikkelse i form af gavestarrelser og
lignende.

Et seerskilt omrade i rapporten er
uetisk adfzerd, hvor der rapporteres
pa antallet af afskedigelser og frivillige
fratreedelser pa grund af overtraedelse
af virksomhedens etiske retningslinjer
eller gvrige politikker.

Data for Danfoss’ interaktion med det
omgivende samfund omfatter antallet af
klager, som virksomheden har faet fra de
lokalsamfund, hvor den opererer, samt
omfang og veerdi af donationer.

CSR survey og beregningsmetoder
CSR survey 2008 er sendt ud til 108 kon-
taktpersoner i form af presidents/general
managers, som skal svare pa vegne af
alle 137 fabrikker og selskaber i koncernen.
Der er faerre respondenter end selskaber,
hvilket skyldes Danfoss’ organisation.
Alle salgsselskaber er organiseret i GBS,
Global Business Service, og her er
administrative fzellesfunktioner, som

for eksempel HR, i flere lande samlet hos
én GBS-manager, der sdledes daekker
flere lande.

Fabrikkerne skal svare pa flere spargs-
mal end salgsselskaberne. | de tilfeelde,
hvor fabrik og salgsselskab befinder sig
pa samme lokalitet, er fabrikschefen
bedt om at svare pa vegne af begge
selskaber.

104 af de 108 respondenter har
svaret. De daekker i alt 125 selskaber, der
samlet beskaeftiger 20.800 af koncernens
medarbejdere. Dermed er mere end 95%
af Danfoss Koncernens medarbejdere
daekket af undersggelsen.

Danfoss Koncernen

Arsrapport 2008
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CSR-delen af Corporate Citizenship
rapporten omfatter alle selskaber hvor
Danfoss har haft aktiemajoriteten i hele
2008. Selskaber, der er kabt i 2008 vil
ferst optraede i CSR-delen for 2009.

CSR survey som redskab

Danfoss CSR-survey er udarbejdet i
SurveyXact, der er udviklet af Ramball
Management.

Respondenterne oprettes i
SurveyXact med alle relevante oplys-
ninger som land, virksomhedskode,
e-mail adresse og oplysninger om
antallet af medarbejdere. Antallet af
medarbejdere kommer fra HR SAP.
To selskaber i Danfoss bruger ikke
HR SAP og har selv oplyst antallet af
medarbejdere i CSR survey'et.

Validering, konsolidering og
beregning

Der foretages validering af data umiddel-
bart efter udlgbet af tidsfristen for
besvarelse af survey'et. Respondenter,
der har afgivet kontroversielle, tvivisornme
eller selv-modsigende svar kontaktes sa
eventuelle misforstaelser eller fejl kan
rettes eller forklares. Hvis der er brug

for supplerende forklaringer til brug for
Corporate Citizenship rapporten eller til
den interne afrapportering, anmodes

de pagaeldende selskaber om yderligere
information.

De indsamlede data analyseres med
regneark og danner grundlag for rappor-
tering af resultatet af undersaggelsen. | den
interne afrapportering af sociale forhold
indgar desuden diverse grafer.

Fabriksbesgg

I lgbet af aret gennemferes fabriksbesag,
hvor information om de miljgmaessige
0g sociale forhold hos Danfoss' selskaber
indsamles.

Rapporter, referater samt korrespon-
dance herfra danner grundlag for nogle
af oplysningerne i Corporate Citizenship
rapporten.

| 2008 er der gennemfgrt otte fabriks-
besaq i; Finland (1), Danmark (3), USA
(3) og Mexico (1). CSR funktionen pa
Danfoss har desuden besggt to leveran-
degrer; en i Mexico og en leverandar, der
opererer i et faengsel i USA.
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CORPORATE CITIZENSHIP

Regnskabsprincipper, miljgregnskab

Data i miljgregnskabet

Danfoss' miljgregnskab omfatter data for
input i form af rdvarer, energi, vand og
potentielt skadelige stoffer samt data for
output i form af spildevand, tungmetaller,
og affald. Disse data rapporteres fra
fabrikkerne en gang arligt. Andre output
i form af emission af reggasser beregnes
fra centralt hold, se principperne for
beregning senere i dette dokument.

Udover de naevnte miljgdata skal
fabrikkerne informere om antallet og
arten af ulykker samt angive, om de har
overskredet vilkar i deres miljggodken-
delse eller andre aftaler med miljgmyn-
dighederne.

Milje- og arbejdsmiljgdata er ind-
samlet og bearbejdet af Danfoss’
Koncernmiljgfunktion. Milje- og arbejds-
miljgdata fra produktionsstederne til
brug for rapporten indsamles arligt efter
en fastlagt rapporteringsrutine og i et
standardiseret format. Pa produktions-
stederne er de vaesentligste data ind-
samlet i overensstemmelse med proce-
durer i miljgledelsessystemerne.
Udviklingen af disse data overvdges
lgbende. Der er udarbejdet en
koncernstandard for dataopsamling
0g -bearbejdning indeholdende spe-
cifikke definitioner pa, hvad data skal
omfatte, samt procedurer for kvalitets-
kontrol af data.

Standarder og databaser

Grundlaget for indrapportering af data
til koncernmiljeregnskabet findes i to
Danfoss standarder: Den ene, Corporate
Environmental Reporting (koncern-
standard 500B0806), fastlaegger de over-
ordnede retningslinjer for indrapporte-
ring af data. Den anden, Indberetning

af rdvarer, hjzelpematerialer og poten-
tielt skadelige stoffer (koncernstandard
500B0734), angiver pracise retningslinjer
for indrapportering af rdvarer, hjzelpe-
materialer og potentielt skadelige stoffer.
Ligeledes angiver sidstnaevnte standard,
hvad fabrikkerne skal gare for at sikre sig
mod dobbeltrapportering af forbrug ved

intern samhandel med andre fabrikker,
samt hvad de skal gare for at veere
sikre pa at fa alle relevante data med

i rapporteringen.

For at stotte fabrikkerne i deres
arbejde med at fremskaffe valide data
til Miljgregnskabet holdes der efter
behov kurser i koncernmiljgrapportering,
og der undervises om emnet ved
fabriksbesag.

| alt skal fabrikkerne indrapportere
103 forskellige parametre via Hyperion
Financiel Management (HFM), der ogsa
anvendes til rapportering af finansielle
tal i koncernen. For at sikre, at der sker
en ensartet, valid rapportering af data,
er der udarbejdet omfattende vejled-
ninger og hjeelpetekster til hvert enkelt
parameter.

Regnskabspraksis

De overordnede principper for udarbej-
delsen af regnskabet er vaesentlighed,
relevans og gennemsigtighed.

Miljg Pavirknings Indeks (MPI)

| regnskabet anvendes et miljgpavirk-
ningsindeks (MPI), der udtrykker koncer-
nens relative pavirkning af miljget. MPI er
et udtryk for, hvor effektivt ressourcerne
udnyttes, og hvorvidt Danfoss er i stand
til at mindske udledninger i forhold til
starrelsen af produktionen. Et faldende
MPI viser en faldende relativ miljgbe-
lastning.

Miljgpavirkningsindekset beregnes
sdledes:

MP| = index for miljgdata
index for aktivitet (produktion)

Savel miljgdata som aktivitet er relateret
til 2004, hvis tal er sat til indeks 100. Det
skyldes, at regnskabet viser miljgdata

5 ar tilbage. Aktivitetsindekset er bereg-
net ud fra forbruget af ravarer, da dette
bedst afspejler starrelsen af produk-
tionen. Danfoss er en virksomhed

i vaekst, og derfor stiger miljgpavirknin-
gen i absolutte tal. De fleste figurer

i miljgregnskabet viser bade den

relative og absolutte udvikling i koncer-
nens pavirkning af miljget. Forbrugs-
stigninger, der er stgrre end koncernens
samlede aktivitetsudvikling, vil give sig
udslag i stigende relativ miljgpavirkning
i de viste figurer.

Forbrugsopggrelser
Ravareforbrug og forbrug af potentielt
skadelige stoffer kan opgeres efter to
principper: Enten ved registrering af
bevaegelserilagre, eller ved registrering
i forbindelse med indkab, hvilket er det
foretrukne princip. De fleste fabrikker i
koncernen bruger sidstnaevnte princip.
Opgarelse af gvrige datatyper sker i
henhold til keb/salg, som kan henfares
til fakturaudstedelse. Det geelder for
eksempel kgb af energi og vand, eller
affaldsfrembringelse.

Opggrelse af tungmetaller i spilde-
vand sker i henhold til malinger, der som
oftest foretages af eksterne laboratorier

Ravarer og hjeelpestoffer

Forbruget af ravarer opgeres og
rapporteres i 26 forskellige kategorier.
De er udvalgt, fordi de maengdemaessigt
er vaesentlige, eller fordi de giver vigtig
information om de brancher, Danfoss
er aktiv i. De ravare-typer, som ikke kan
henfares til en bestemt ravarekategori,
rapporteres som »@vrige ravarer«.
Hjaelpestoffer er tilfgjet som ny kategori
fra 2005 og bestar af kegle/smgremidler
samt vaske- og rensemidler anvendte
som en del af fremstillingsprocessen.

Potentielt skadelige stoffer
Vaesentlighedskriteriet for potentielt
skadelige stoffer i miljgregnskabet er
stoffernes maengde eller farlighed,
eller at de indgadr i fabrikkernes milje-
godkendelser. For at lette overskuelig-
heden er stofferne inddelt i grupper.
Det skal bemaerkes, at nogle stoffer
alene er medtaget af arbejdsmiljz-
maessige hensyn.

Det gaelder for eksempel de stoffer,
som i daglig tale kaldes KRAN-stoffer.



Disse stoffer anses for at kunne frem-
kalde kreeft, skade evnen til at f& sunde
barn, fremkalde allergi eller skade
nervesystemet.

Der erialt 15 stofgrupper inden for
kategorien potentielt skadelige stoffer.
Nogle stoffer optraeder i flere stofgrup-
per. Det geelder blandt andet de klore-
rede kglemidler HCFC, HFC og CFC, der
foruden at veere afrapporteret enkelt-
vis, 0gsa indgar i gruppen af organiske
opl@sningsmidler. Danfoss har valgt
denne tilgang for at vise de stoffer, der
har saerlig betydning i miljgdebatten
om klimapavirkning, men samtidig ogsa
for at tydeliggere at stofferne ofte har
flere egenskaber.

KRAN-stofferne opgeres i henhold
til national lovning om maerkningen
af stofferne. Det sker for at sikre stgrst
mulig sammenhaeng til fabrikkernes
miljgledelsessystemer.

Fejlrapportering
Hvis der opdages systematiske fejl i de
indrapporterede data eller grundlaget
for disse, bliver de pageeldende data
rettet 5 ar tilbage for at sikre sammen-
lignelighed. Hvis der sker zendringer
i klassificering af kemiske stoffer, slar
andringen alene igennem fra det
pagaeldende ar, da der er tale om en
ny situation.

/Andringer i historiske data skal
godkendes af den eksterne revision.

Intern revision af data

De naesten 5.000 data, der rapporteres
hvert ar fra fabrikkerne, bliver gennem-
gdet af en intern revisions-gruppe forud
for konsolideringen af data. Under den
interne revision sker sammenligning ud
fra tidligere ars rapportering af data, og
en raekke sammenhzenge mellem for-
skellige data bliver tjekket. Det kan for
eksempel vaere korrelationen mellem
ravareforbrug, energiforbrug og affald
eller tjek af, om de forskellige typer af
affald eller potentielt skadelige stoffer
er korrekt rapporteret.

I miljgregnskabet indgar 51 rapporte-
rende enheder. Nogle fabrikker er opdelt
i flere enheder, der indrapporterer data
hver for sig (blandt andet fabrikkerne
i Nordborg og Kina). Andre fabrikker
indrapporterer data i feellesskab, da det
ikke er muligt at opdele f.eks. elforbrug

pa enkelte fabrikker beliggende i samme
bygning.

Konsolidering

Ved konsolidering af data traekkes de
forskellige typer af data ud og laegges
sammen i grupper pa koncernniveau.
Det gaelder for eksempel ravarer og
potentielt skadelige stoffer. Endvidere
sker der tjek af, om data er i overens-
stemmelse med tidligere ars konsoli-
dering af data.

For danske fabrikker med adgang til
Danfoss' sikkerhedskortsystem sker der
seerskilt beregning af de pdgaeldende
fabrikkers forbrug af potentielt skadelige
stoffer. Beregningen foretages centralt,
da disse data holdes op imod den
centrale forbrugsdatabase og den
danske sikkerhedskortdatabase.

Der sker central indberetning af data
vedrgrende spildevandsudledning, for-
brug af energi og vand, samt forbrug
af rorforte medier for fabrikkerne i
Nordborg, da der er tale om faellesanlaeg.
Eksempler pa rarfarte medier er petro-
leum og sprit. Efterfalgende tjekkes
disse data, og konsolideres sammen
med gvrige data pa koncernniveau.

Beregning af reggasemissioner
Beregningen af reggasemissioner fore-
tages ud fra energiforbrug multipliceret
med relevante emissions-faktorer.
Kilderne til disse er den danske
Energistyrelse og World Ressource
Institute/IPCC. Til grund for beregningen
ligger Danfoss' forbrug af olie og gas,
egen energifremstilling og opvarmning,
samt forbrug som felge af kab af el og
flernvarme hos eksterne energiprodu-
center.

De enkelte fabrikker rapporterer for-
bruget af energi opdelt i vedvarende og
ikke-vedvarende kilder. For de fabrikker,
der ikke kan fremskaffe oplysninger om
opdelingen af energi i kilder, sker bereg-
ningen ud fra EU forhold, hvor ca. halv-
delen af al elektricitet er fremstillet med
fossilt braendstof. Sddanne gennem-
snitsbetragtninger er naturligvis ikke en
praecis gengivelse af virkeligheden, men
Danfoss er af den opfattelse, at det er en
klar forbedring i forhold til at synligggre
miljgbelastningen fra koncernens pro-
duktionsanlaeg.

Transport

Miljopavirkningen som falge af intern
transport medregnes ikke i miljgregn-
skabet 2008. Det skyldes en afvejning
mellem den belastning, det vil pafare
fabrikkerne, og den manglende metode-
maessige enkelhed i opggrelsen af milje-
belastningen ved transport.

Fabrikker omfattet af
miljgregnskabet

Regnskabet omfatter alle de fabrikker,
hvor Danfoss har haft aktiemajoriteten
i hele 2008. Udgaet er Danfoss’ over-
fladefabrik i Danmark. Danfoss Solar
Inverters i Danmark, samt Danfoss
Chatleff i USA er nye i 2008.

Divisioners miljgforhold

Danfoss’ divisioner giver i vidt omfang
anledning til de samme miljgforhold
og pavirkninger: Forbrug af ressourcer,
stoffer og materialer samt generering
af affald og emissioner.

Det vil ikke give mening at opdele
miljgforholdene for de enkelte divisioner,
men i det omfang at specifikke miljgfor-
hold i divisionerne vil pavirke de
generelle miljgforhold, fremgar dette
i beskrivelsen af miljgforholdene.

Hvis et forretningsomrade eller en
division har miljgforhold af saerlig betyd-
ning for fuldstaendigheden eller forsta-
elsen af miljgregnskabet beskrives dette
seerskilt i forbindelse med de afsnit, hvor
det er relevant.

Ekstern verifikation
Der udfares ekstern, uafhaengig tredje-
parts verifikation af miljeregnskabsdelen.
| takt med at fabrikkerne har faet mere
erfaring med miljgledelse, har Danfoss
udvidet omradet for den eksterne verifi-
kation til at omfatte alle Danfoss fabrik-
ker i hele verden. Verifikationen udfgres
som stikprgvevise kontroller, site audit
samt ved efterprgvning af de anvendte
procedurer for rapportering af data.

Alle fabrikker er tilgaengelige for
tredje parts verifikation.

Danfoss Koncernen

Arsrapport 2008



800¢ 11oddessiy

uauJIIdUOY ssojueq

CORPORATE CITIZENSHIP

Revisionspategning, miljgregnskab

Den udfarte revision
Vi har systematisk gennemgaet registreringer,
beregninger og opgarelser i den miljgmaessige del af
Corporate Citizenship Rapport 2008 for Danfoss Koncernen.
Vi har udfert vor revision i overensstemmelse med
almindeligt anerkendte principper og standarder.
Revisionen er tilrettelagt og udfert sdledes, at der op-
nas en hgj grad af sikkerhed for, at den miljgmaessige del
af drsrapporten ikke indeholder vaesentlig fejlinformation.
Revisionen er udfgrt ved en ngje gennemgang af beret-
ningsmaterialet og ved omfattende stikprgver i regnskabs-
materialet for udvalgte fabrikker i Koncernen. Revisionen
omfatter endvidere gennemgang af Danfoss A/S” system

for indsamling af data, samt egen revision af data, herunder

stillingtagen til den anvendte regnskabspraksis samt en
vurdering af den samlede praesentation af miljgdelen

af Corporate Citizenship rapporten. Det er vor opfattelse,
at den udferte revision giver et tilstraekkeligt grundlag for
vor konklusion.

Nordborg, den 19. februar 2009

Konklusion

Det er vor opfattelse, at miljgregnskabet giver et retvisende
billede af de miligpavirkninger, der hidrgrer fra Danfoss
Koncernens fabrikker.

Fabrikker i Danmark, England, Frankrig, Kina, Slovakiet,
Slovenien, Tyskland og USA har veeret genstand for revision.
For de fabrikker hvor der ikke er gennemfart revision, er
der foretaget en vurdering af den anvendte procedure for

dataindsamling.

Steen Chr. Larsen Tommy Lund
Ledende auditor Ledende auditor
DS Certificering A/S DS Certificering A/S
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Tabel over vaesentlige HR parametre

Medarbejderantal pr. region

Ultimo 2008
Ultimo 2007

Medarbejderantal pr. kategori

Ultimo 2008

Medarbejdere og ledere fordelt pa ken (%)

Alle medarbejdere - maend

Alle medarbejdere - kvinder

Mandlige ledere

Kvindelige ledere
Medarbejderkategorier fordelt pa ken

Totalt

Topledere

Ledere

Funktionaerer

Timelgnnede
Under uddannelse

Medarbejderkategorier fordelt pa aldersgrupper
Totalt
Topledere
Ledere
Funktionaerer
Timelgnnede
Under uddannelse
Lederes nationale oprindelse (%)

Topledere
Ledere totalt

Medarbejderomsaetning pr. region (%)

Total medarbejderomsaetning
Frivillig fratreeden

Medarbejderomsaetning fordelt pa anciennitet (%)

Total medarbejderomsaetning
Frivillig fratreeden

Medarbejderomsaetning pr. kategori (%)

Total medarbejderomsaetning
Frivillig fratreeden

Medarbejderomsaetning pr. aldersgruppe (%)

Total medarbejderomsaetning
Frivillig fratreeden

Medarbejderomsaetning fordelt pa ken (%)

Total medarbejderomsaetning
Frivillig fratreeden

Fravaer pr. region (%)

Fraveer ialt

GLOBAL

22133
22.323

TOTAL

22133

GLOBAL

15-24
1972

8

332

1312

320
Danmark

717
297

GLOBAL

19,5
6,8

TOTAL

19,5
6,8

TOTAL

19,5
6,8

TOTAL

19,5
6,8

TOTAL

19,5
6,8

GLOBAL

4,0

Danmark

6.150
6.465

Topledere

103

Danmark

Kvinder
7.238

2

397
2.609
4119

m

25-34
7043
469
3.022
3484
68

Kina

2,0
95

Danmark

215
94

0-2

334
1,3

Topledere

8,2
31

15-24

14,5
4,3

Maend

18,7
6,9

Danmark

43

EMA

10.351
10403

Ledere

2.252

EMA

35-44
5.607

28

949

2426
2.190

14
Tyskland

71
75

EMA

159
34

2-4

14,3
72

Ledere

8,0
38

25-34

25,0
8,7

Kvinder

NAM

2.365
2626

Funktio-
neerer

8.210

NAM

45-54
4993
38
592

1497
2.866

Frankrig

30
6,4

NAM

31,2
13,0

5-9

124
50

Funktio-
neerer

13,3
69

35-44

16,6
7,0

NAM

23

LAM

227
220

Timelon-
nede

LAM

20,1
6,8

10-19

7,0
24

Timelon-
nede

243
6,8

45-54

14,3
57

LAM

04

Kina

2.591
2152

Under
uddan-
nelse

403

Kina

Slovenien

30
4,8

Kina

17,2
73

20+

8,6
09

Under
uddan-
nelse

71,8
22,5

55+

26,7
51

Kina

APA

450
457

Andre

APA



Medarbejdersamtaler total (%)

Samtaler 2008
Samtaler 2007

Medarbejdersamtaler ledere (%)

Samtaler 2008
Samtaler 2007

Lederudvikling pr. region (%)

Andel af ledere 2008
Andel af ledere 2007

Ledertreening (deltagerdage)

Antal dage 2008
Antal dage 2007

»Leading people at Danfoss« (deltagerdage)

Antal dage 2008
Antal dage 2007

Forkortelser

EMA: Europa, Mellemgsten og Afrika
NAM: Nordamerika

LAM: Latinamerika

APA: Asien/Pacific

GLOBAL

62,8
659

GLOBAL

69,5
74,2

GLOBAL

70,6
69,3

TOTAL

2.505
815

TOTAL

488
51

Danmark

82,1
82,5

Danmark

83,6
81,5

Danmark

76,5
84,1

EMA

524
54,0

EMA

73,7
70,3

EMA

659
58,6

NAM

789
70,0

NAM

73,5
711

NAM

909
72,0

LAM

317
64,2

LAM

41,8
78,1

LAM

69,1
65,6

Kina

46,6
66,6

Kina

299
71,0

Kina

55,7
72,2

APA

69,2
70,5

APA

7
814

APA

69,7
629
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Tabel over veesentlige miljgparametre

Energi

Energiforbrug (TJ)
MPI - Energi

Naturgas (%)
Elektricitet (%)
Gasolie

Tung fyringsolie
Spildolie
Fjernvarme
Anden energi

Elektricitet

lkke fornybare kilder

Kul
Olie
Gas
Qvrige

Vedvarende kilder
Sol, vind

Biomasse

Qvrige

Atomenergi

Vand

Vandforbrug (m3)
MPI - Vand

Overladevand (m3)
Grundvand (m3)
Genbrugsvand (m3)

Ravarer (tons)

Jern

Rustfrit stal

Messing og kobber/kobberlegeringer
Aluminium og aluminiumslegeringer

@vrige metaller

PVC

Plast med formaldehydafgivelse

@vrige plasttyper (inkl. gummi)

Elektroniske og elektromekaniske komponenter
Trykte kredslgb (med og uden komponenter)
Loddematerialer (inkl. Blyholdige)

Tree (inkl. treepaller)

Emballage af pap og plast

@vrige ravarer (inkl. fyldemedier og kemikalier i produkter)
Koncernens samlede ravaremaengde

Hjaelpestoffer

Skaereolier og kglemidler (tons)
Vaskemidler i processer (tons)

Potentielt skadelige stoffer

KRAN stoffer (tons)
MPI - KRAN stoffer

Giftmaerkede stoffer (tons)
MPI - Giftmaerkede stoffer

Miljgfarlige stoffer (tons)
MPI - Miljefarlige stoffer

Organiske Oplgsningmidler (tons)
MPI - Organiske Opl@sningmidler

SO (tons)
MPI - Svovl dioxid

NOx (tons)
MPI - Kveelstof ilter

CO» tons)

2004

1.626
100

2004

2004

558.031
100

2004

194.553
3903
25320
6477
69

637

185
4.939

2004

1.040
100

26
100

192
100

296
100

59
100

247
100

2005

2005

607.567
116

2005

177429
3.714
24931
7440
225
661
240
4.560

7.061
254.140

2005

517
256

2005

1.030
106

25
103

151
84
264
95
57
103

256
m

2006

1.777
106

2006

2006

722762
126

2006

191.523
4.013
26.334
7176
285
796
243
5.189

2006

594
315

2006

1.229
115

38
141

232
18

316
104

59
97

271
107

2007

1940
108

2007

2007

829.793
134

2007

202.669
5474
25.579
8.084
168
684

276
5.575

2007

816
465

2007

1.226
107

37
128

288
136

281
86

62
95

296
108

179.216

2008

1.965
114

33,7%
57,8%
0,8%
2,2%

5,3%
0,2%

2008

45,4%
2,5%
10,8%
3,1%

14,2%
2,5%
2,0%

194%

2008

839.069
142

329%
60,2%
6,9%

2008

189.522
4971
29.688
8.157
164
723
228
5.081
20.610

2008

669
396

2008

1177
107

27
98

262
129

316
101

60
97

301
15

180.139



Potentielt skadelige stoffer (fortsat)

HCFC (tons)
MPI - HCFC

HFC (tons)
MPI - HFC

CFC/TRI (tons)
MPI - CFC/TRI

Procesolier med chlor (tons)
MPI - Procesolier med chlor

Petroleum (tons)
MPI - Petroleum

Hexavalent Chrom (tons)
MPI - Hexavalent Chrom

Nikkelsalte (tons nikkel)
MPI - Nikkelsalte

Cyanider (tons)
MPI - Cyanider

Spildevand

Industrispildevand (m?3)
MP!I - Industrispildevand

Tungmetaller i spildevand (kg)
MPI - Tungmetaller i spildevand

Affald

Total affaldsmaengde
MPI - Total affaldsmaengde

Forbraending

MPI - Forbraending

Deponi

MPI - Deponi

Olie- og kemikalieaffald

MPI - Olie- og kemikalieaffald

Genbrug
MPI - Genbrug

Ulykker

Antal ulykker
Ulykkesfrekvens

Samlet antal fraveersdage
Fingre/haender
Hoved/hals

Ben/fodder

Resten af kroppen

2004

32
100

33
100

06
100

12,5
100

60
100
01
100
4,8
100

58
100

2004

140459
100

79
100

2004

75.001
100

1493
100

1.736
100

9.693
100

62.079
100

2004
313

4788

2005

56
187

01
108
44

98

6,0
110

2005

184.945
141

133
180

2005

67.569
96

1.579
13

1.294
80

8.647
95

56.049
96

2005

298
17,8
4.282

2006

47
144

66
193

01
14

91
71

53
85

04
261
4
83

6,7
12

2006

169.498
17

104
128

2006

76.066
99

1514
99

1454
81

10479
105

62.619

2006
292

4406

2007

101
285

85
231

00

95
69
31
46
00
23
49
92

55
85

2007

256.465
165

192
221

2007

79912
96

1.668
101
2.882
150
10.829
101

64.532
94

2007

312
155
5438

2008

8,8
260

83
238
4,6
703
6,7
51

28
44

1,8
35

2008

261.179
176

186
223

2008

76.710
97

1.776
13

3.201
174

10.828
106

60.905
93

2008

330
16,8
6.864
52,1%
91%
20,6%
18,2%
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GRI INDICATOR TABLE

Compliance GC principle ~ Page Results/Comments

Strategy & Analysis

m Statement from the most senior decision-maker
of the organisation (e.g., CEO, chair, or equivalent
senior position) about the relevance of sustainabi-
lity to the organisation and its strategy

Global Compact statement of continued support

Organisational Profile
m Name of the organisation 3
m Primary brands, products, and/or services 2,28

m Operational structure of the organisation, including
main divisions, operating companies, subsidiaries, 2,116
and joint ventures

m Location of organisation’s headquarters 3 Nordborgvej 81, DK-6430 Nordborg, Denmark

B Number of countries where the organisation
operates, and names of countries with either

major operations or that are specifically relevant 116
to the sustainability issues covered in the report
m Nature of ownership and legal form 65,113

Markets served (including geographic
breakdown, sectors served, and types of 28 Information in Annual Report
customers/beneficiaries)

m Scale of the reporting organisation, including:
Number of employees;
-+ Net sales (for private sector organisations) or net
revenues (for public sector organisations); 4 Quantities not described
- Total capitalization broken down in terms of debt
and equity (for private sector organisations); and
+ Quantity of products or services provided

Significant changes during the reporting period

regardlng size, structure, or ownership including:
The location of, or changes in operations,
including facility openings, closings, and

; 10 See Management Report
expansions; and
+ Changes in the share capital structure and other
capital formation, maintenance, and alteration
operations (for private sector organisations)
m Awards received in the reporting period Not described
Report Parameters
m Public policy positions and participation in public 159 Reporting period is January 1 - December 31. 2008
policy development and lobbying. (Core) P 9p y !
m Date of most recent previous report (if any) Annual Report 2007 published on March 19, 2008
m Reporting cycle (annual, biennial, etc,) Annual
Contact point for questions regarding the report Corporate Communications & Reputation Management,
or its contents Chief Reputation Officer

m Process for defining report content, including:
Determining materiality;
Prioritizing topics within the report; and
|dentifying stakeholders the organisation
expects to use the report

Detailed accounting principles are available on the
Danfoss Group webpage under Corporate Citizenship

Boundary of the report (e.g., countries, divisions,

subsidiaries, leased facilities, joint ventures, 159, 162 The report include all compagnies where Danfoss has
suppliers). See GRI Boundary Protocol for further ' an owner share exceeding 50% for the whole year 2008
guidance

State any specific limitations on the scope or

SoUTEE Tl 159,162 = See Accounting principles



GRI INDICATOR TABLE

Compliance GC principle  Page Results/Comments
Report Parameters (cont.)

m Basis for reporting on joint ventures, subsidiaries,
leased facilities, outsourced operations, and other
entities that can significantly affect comparability
from period to period and/or between organisations

m Explanation of the effect of any re-statements of
information provided in earlier reports, and the
reasons for such re-statement (e.g., mergers/ 159,162 = See Accounting principles
acquisitions, change of base years/periods, nature
of business, measurement methods)

m Significant changes from previous reporting
periods in the scope, boundary, or measurement No significant changes
methods applied in the report

m Table identifying the location of the Standard
Disclosures in the report
Identify the page numbers or web links where the
following can be found:
- Strategy and Analysis 1.1 - 1.2;
Organisational Profile 2.1 - 2.10;
Report Parameters 3.1 - 3.13;

159,162 = See Accounting principles

Governance, Commitments, and Engagement This
41417 table
Disclosure of Management Approach, per

category;

Core Performance Indicators;

Any GRI Additional Indicators that were
included; and

Any GRI Sector Supplement Indicators included
in the report

Governance, Commitments & Engagement

m Governance structure of the organisation,
including committees under the highest gover-
nance body responsible for specific tasks, such
as setting strategy or organisational oversight

m Indicate whether the Chair of the highest gover-
nance body is also an executive officer (and, if so,

www.danfoss.com

) . e o, 17 Governance section on: www.danfoss.com
their function within the organisation’s manage-
ment and the reasons for this arrangement)
m For organisations that have a unitary board
structure, state the number of members of the 18

highest governance body that are independent
and/or non-executive members

m Mechanisms for shareholders and employees to
provide recommendations or direction to the
highest governance body
- The use of shareholder resolutions or other

mechanisms for enabling minority shareholders
to express opinions to the highest governance
body; and

Informing and consulting employees about the
working relationships with formal representation
bodies such as organisation level ‘work councils’,
and representation of employees in the highest
governance body

m List of stakeholder groups engaged by the
organisation

m Basis for identification and selection of stakeholders
with whom to engage

Governance section on: www.danfoss.com

Information is not available at present

No formal basis is established

Danfoss Koncernen
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GRI INDICATOR TABLE

Compliance GC principle

Page

Results/Comments

B Community

m Nature, scope, and effectiveness of any programs
and practices that assess and manage the impacts
of operations on communities, including entering,
operating, and exiting. (Core)

m Corruption

m Percentage and total number of business units
analyzed for risks related to corruption. (Core)

m Percentage of employees trained in
organisation's anti-corruption policies and
procedures. (Core)

m Actions taken in response to

incidents of corruption. (Core)

m Public Policy

m Public policy positions and participation in public
policy development and lobbying. (Core)

m Total value of financial and in-kind contributions to
political parties, politicians, and related institutions
by country. (Additionel)

m Anti-Competitive Behavior

m Total number of legal actions for anti-competitive
behavior, anti-trust, and monopoly practices and
their outcomes.(Additional)

m Compliance

Monetary value of significant fines and total
number of non-monetary sanctions for
non-compliance with laws and regulations. (Core)

Partly 1
Full 10
Partly 10
Full 10
Partly 10
Partly 10
Not
reported 110
Full 78

124

129

129,131

10, 143,
155

Requirements in terms of how to operate is described in
the Ethics Handbook that all leaders must sign

All factories and sales companies are asked questions
about corruption related risk in the annual CSR survey.
Furthermore, country risk analyses are available for all
the 25 countries where Danfoss has production facilities.
The country risk analyses are updated on a regular basis
and are used as a starting point for reviewing the cur-
rent situation in terms of human rights, labour rights,
community relations and corruption when visiting fac-
tories

Danfoss has developed a dilemma game on corruption
and bribery, based on dilemmas that regional sales
managers have experienced. Similarly, a dilemma game
on ethics has been developed. The dilemma games are
used when visiting factories and the dilemma game on
corruption and bribery is also available in an on-line ver-
sion at the Intranet. During 2008, more than 300 Danfoss
employees (mainly leaders) have been trained in ethics
and/or anti-corruption

All presidents/general managers are asked questions
about corruption and bribery in the annual CSR survey.
All results of the Survey are sent to the respondents
and the Executive Committee. If a risk or non-compli-
ance occurs, the company in question will be asked to
remedy the situation immediately

Danfoss has established a function; Corporate Public
Affairs during 2008.

Danfoss' Ethics Handbook states that employees must
not use Danfoss' letter head/e-mail address to express
personal political views or to link Danfoss’ name with
party-specific political activities of any kind. Furthermore
it is not allowed to financially support political parties on
behalf of the company and to use Danfoss effects when
taking part in party-specific political activities

All signifant fines (if any) are mentioned in the Manage-
ment Report section of the Annual Report. All breaches
of laws are mentioned in the Environmental Part of the
Annual Report

B Employment

m Total workforce by employment type, employment
contract, and region. (Core)

m Total number and rate of employee turnover by
age group, gender, and region. (Core)

m Benefits provided to full-time employees that are

not provided to temporary or part-time employees,

by major operations. (Additional)

Full

Full 6

Not 6
reported

141,166

136, 166



GRI INDICATOR TABLE

Compliance GC principle

n Labour/Management Relations

m Percentage of employees covered by collective bar- Not
gaining agreements.(core) reported

m Minimum notice period(s) regarding significant
operational changes, including whether it is speci-
fied in collective agreements. (Core)

B Occupationel Health and Safety

Partly

m Percentage of total workforce represented in
formal joint management-worker health and safety
committees that help monitor and advise on occu-
pational health and safety programs. (Additional)

Full

m Rates of injury, occupational diseases, lost days, and
absenteeism, and number of work-related fatalities
by region. (Core)

Partly

m Education, training, counseling, prevention, and
risk-control programs in place to assist workforce Not
members, their families, or community members reported
regarding serious diseases.(core)

m Health and safety topics covered in formal agree-
ments with trade unions.Health and safety topics Not
covered in formal agreements with trade unions. reported
(Additional)

n Training and Education

m Average hours of training per year per employee by

employee category. (Core) el

m Programs for skills management and lifelong
learning that support the continued employability
of employees and assist them in managing career
endings. (Additional)

Partly

m Percentage of employees receiving regular
performance and career development reviews. Full

(Additional)

m Diversity and Equal Opportunity

m Composition of governance bodies and breakdown
of employees per category according to gender,
age group, minority group membership, and other
indicators of diversity. (Core)

Full

m Ratio of basic salary of men to women by employee Not
category. (Core) reported

1,6

1,6

Page Results/Comments

We follow local law

79% of all companies have formal committees where

all hourly paid employees are represented. In 3% of the
companies, some of the hourly paid employees are
represented while the remaining companies did not
offer this. 70% of all companies have formal committees
where all salary paid employees are represented. In 11%
of the companies, some of the salary paid employees
are represented in formal committees while the remai-
ning companies did not offer this

Danfoss report the frequency of accidents as well as the

142,168 severity of the accidents
149 Danfoss reports the number of hours used for
environmental training
137,166
139, 166
141,166

m Investment and Procurement Practices

m Percentage and total number of significant
investment agreements that include human rights Not
clauses or that have undergone human rights reported
screening. (Core)

m Percentage of significant suppliers and contractors
that have undergone screening on human rights Full
and actions taken. (Core)

m Total hours of employee training on policies and
procedures concerning aspects of human rights
that are relevant to operations, including the
percentage of employees trained.(Additinal)

Partly

1,234,506

123456

123456

Audits were carried out at 23% of suppliers in high-risk
countries, at 8% of suppliers in medium-risk countries

2 and at 4% of suppliers in low-risk countries. The figures
represents suppliers of production goods
123 59 leaders have been trained in Human Rights and

Ethics during 2008

Danfoss Koncernen
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GRI INDICATOR TABLE

Compliance GC principle

Page

Results/Comments

HUMAN RIGHTS (continued)

m Non-discrimination

m Total number of incidents of discrimination and
actions taken. (Core)

Full

m Freedom of Association and Collective Bargaining

m Operations identified in which the right to exercise
freedom of association and collective bargaining
may be at significant risk, and actions taken to
support these rights. (Core)

EL3D child Labour

m Operations identified as having significant risk for
incidents of child labor, and measures taken to
contribute to the elimination of child labor. (Core)

m Forced and Compulsory Labour

m Operations identified as having significant risk
for incidents of forced or compulsory labor, and
measures to contribute to the elimination of
forced or compulsory labor. (Core)

m Security Practices

m Percentage of security personnel trained in the
organisation’s policies or procedures concerning
aspects of human rights that are relevant to opera-
tions.(Additional)

m Indigenous Rights

m Total number of incidents of violations involving
rights of indigenous people and actions taken.
(Additional)aspects of human rights that are
relevant to operations.(Additional)

Full

Full

Full

not
reported

Full

126

128

127

127

In countries where national law does not give emplo-
yees the right to freely choose a trade union or where
an established trade union system is not possible,
Danfoss will make sure that employees can meet with
management in other ways to discuss work-related con-
ditions. This has been established at nine Danfoss sites

The CSR survey 2008 disclosed no negative impact on
indigenous people

m Customer Health and Safety

m Life cycle stages in which health and safety
impacts of products and services are assessed
for improvement, and percentage of significant
products and services categories subject to such
procedures. (Core)

m Total number of incidents of non-compliance with
regulations and voluntary codes concerning health
and safety impacts of products and services during
their life cycle, by type of outcomes. (Additional)

m Customer Health and Safety

m Type of product and service information required
by procedures, and percentage of significant pro-
ducts and services subject to such information
requirements. (Core)

Total number of incidents of non-compliance
with regulations and voluntary codes concerning
product and service information and labeling, by
type of outcomes.(Additional)

Practices related to customer satisfaction, including

results of surveys measuring customer satisfaction.
(Additional)

Partly

Not
reported

Not
reported

Not
reported

Not
reported

All new and changed products must be subjected to
safety assessments in accordance with valid standards
before being released for sale. The assessment must be
carried out for all relevante life cycle stages including
use and service



GRI INDICATOR TABLE

m Non-discrimination

m Programs for adherence to laws, standards, and
voluntary codes related to marketing communi-
cations, including advertising, promotion, and
sponsorship. (Core)

m Total number of incidents of non-compliance
with regulations and voluntary codes concerning
marketing communications, including advertising,
promotion, and sponsorship, by type of outcomes.
(Additional)

m Customer Privacy

Total number of substantiated complaints regar-
ding breaches of customer privacy and losses of
customer data. (Additional)

m Compliance

m Monetary value of significant fines for non-
compliance with laws and regulations concerning
the provision and use of products and services.
(Core

m Materials

m Materials used by weight or volume. (Core)

m Percentage of materials used that are recycled input
materials. (core)

m Energy

m Direct energy consumption by primary energy
source. (Core)

m Indirect energy consumption by primary source.
(Core)

m Energy saved due to conservation and efficiency
improvements. (Additional)

m Initiatives to provide energy-efficient or
renewable energy-based products and ser-

vices, and reductions in energy requirements as a
result of these initiatives. (Additional)

m Initiatives to reduce indirect energy consumption
and reductions achieved.(Additional)

m Water

m Total water withdrawal by source. (Core)

m Water sources significantly affected by withdrawal
of water. (Additional)

m Percentage and total volume of water recycled and
reused. (Additional)

m Biodiversity

m Location and size of land owned, leased, managed
in, or adjacent to, protected areas and areas of high
biodiversity value outside protected areas. (Core)

m Description of significant impacts of activities,
products, and services on biodiversity in protected
areas and areas of high biodiversity value outside
protected areas. (Core)

Compliance GC principle

Partly

Not
reported

Not
reported

Full

Full 89
Partly 89
Full 8
Full 8
Full 89
Partly 89
Partly 89
Full 8
Not
reported e
Partly 89
Not 8
reported
Not
reported %

Page

157

10

150, 168

168

151,168

147,168

148, 151

145

145

151,168

151,168

Results/Comments

All signifant fines (if any) are mentioned in the
Management Report section of the Annual Report

)

Only paper and cardboard are recycled materials. Most
aluminium is also recycled but amount is not recorded

Additional information in the Annual Reports sections
about the divisions

Only limited amount of recycled water from external
sources is used. Amount of internally rececled water is
not recorded

Danfoss Koncernen
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GRI INDICATOR TABLE

Compliance GC principle  Page Results/Comments
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m Diversity cont.

m Habitats protected or restored. (Additional) Mot 8
reported
m Strategies, current actions, and future plans for Not 8
managing impacts on biodiversity. (Additional) reported
m Number of IUCN Red List species and national
conservation list species with habitats in areas Not
) L 78
affected by operations, by level of extinction risk. reported
(Additional)
m Emissions, Effluents and Waste
m Total thect and indirect greenhouse gas emissions Full 789 146,168
by weight. (Core)
m Other(relevant indirect greenhouse gas emissions Full 789 147
by weight. (Core)
m Initiatives to reduce greenhouse gas emissions and
reductions achieved. (Additional) Ful Ut 53
m Em‘lsswons of ozone-depleting substances by Partly 789 152
weight. (Core)
m NOx So." and other significant air emissions by type Partly 8 168 Only SO, and NOy are calculated and reported
and weight. (Core)
m Total water discharge by quality and destination. Full 8 151, 168
(Core)
m Total weight of waste by type and disposal method. Full 8 152, 168
(Core)
m Total number and volume of significant spills. (Core) Partly 8 155 |5p|!|s are only recorded when they are violating local
egislation or requirements
m Weight of transported, imported, exported, or
treated waste deemed hazardous under the terms Not
of the Basel Convention Annex |, II, Ill, and VIIl, and © 78
) ) reported
percentage of transported waste shipped interna-
tionally. (Additional)
m Identity, size, protected status, and biodiversity
value of water bodies and related habitats signi- Not
) 7, 78
ficantly affected by the reporting organisation’s reported
discharges of water and runoff. (Additional)
m Products and Services
m Initiatives to mitigate environmental impacts
of products and services, and extent of impact Partly 89 149, 156
mitigation. (Core)
m Percentage of products sold and their packaging Not 39
materials that are reclaimed by category. (Core) reported !
m Compliance
Monetary value of significant fines and total num-
m yvalu gni ) u All signifant fines (if any) are mentioned in the
ber of non-monetary sanctions for non-compliance Partly 8 10 X
) i ) Management Report section of the Annual Report
with environmental laws and regulations. (Core)
m Transport
m Significant environmental impacts of transporting
products (jand. otllwer gooqs and materials use_zd for Partly 8 147
the organisation’s operations, and transporting
members of the workforce. (Additional)
m Overall
m Total environmental protection expenditures and Not 78
investments by type. (Additional) reported !
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